ASK Proposed Draft
Domestic Workers’ Registration and Protection Act 2012

Goal of the Proposed Law

To create an enabling situation for protection of rights of the domestic workers by bringing all
domestic workers within the purview of law.

Objectives
e To uphold the constitutional guarantee to ensure dignity of labour
* To bring all domestic workers within a legal frame work
e Make provisions for proper documentation of employment of domestic workers

e To substitute the existing discriminatory law (the Domestic Servants’ Registration Ordinance,
1961)

Scope of the Proposed Law
e The Act mostly contains the provisions and procedure for registration of domestic workers

¢ The whole scheme of the Act is so devised that the registration along with other provisions of
the Act will ensure protection of the domestic workers

Scope of the Proposed Law

e |Issues like assault, torture and other forms of violence against domestic workers can be
addressed by the existing legislations such as the Nari o Shishu Nirjaton Daman Ain, the Penal
Code etc.

e This Act is not intended to contain penal provisions; rather it would be a regulatory law
Definitions
Section 2 of the Proposed Act defines-

* ‘registration’ as registration of domestic workers under the Act

e ‘registrar’ as the chairman of every union council, the ward councilors of every ward of a city or
municipal corporation or any other person appointed by them to perform the duties of the
registrar under this Act.



* ‘Domestic worker’ is defined as any person who is employed for household works in
consideration of wages or any other benefit.

e The Section further defines ‘juvenile domestic worker’ as any domestic worker within the age of
12-18 years and ‘child domestic worker’ as any domestic worker below the age of 12 years.

Section 3

Qualifications of an employer
e The employer must be an adult, and
e A person of sound mind.

The Section also covers instances where domestic workers to be employed by a company, firm or
institution.

Section 4
Classification: There shall be two classes of
domestic workers for the purposes of this Act:
1. Residential, who resides with the employer,
2. Non-residential, who does not reside with the employer.
Section 5
Internal Migrant Domestic Workers
e Internal migrant domestic workers defined.

*  Provision for reporting in the local union council where the worker or his/her parents
permanently reside in the form prescribed in Schedule B to the Act.

Section 6
Registration
e Employer to register employment of domestic worker within 10 working days

¢ The form prescribed in schedule A shall contain all particulars of the employer and domestic
worker including photographs and essential information regarding employment.

e There shall be three copies of the form, one for the office, another for the domestic worker and
the remaining one for the employer.



The registrar, if he accepts the form, shall make an entry into the register, give a registration no.
and REGISTERED seal on the specified part of each form.

This REGISTERED form shall be the valid proof of employment.

The domestic workers, appointed prior to the commencement of this Act, should be registered
by their respective employers within 90 working days of commencement of this Act

The registrar may refuse to register if the form is incomplete or contains contradictory or
inconsistent information.

Section 7 makes provision for multiple employments of non-residential domestic workers.

Section 8 deals with the procedure to be followed in case of cancellation of employment by the
employer or renunciation of work by the domestic worker.

Section 9 provides for the instances of change of address. It requires the employer or non-
residential domestic worker to provide information regarding change of address.

Section 10 provides for monitoring and supervision of the conditions of domestic workers by the
Registrar of the respective area.

Section 11 empowers the Registrar to settle any dispute regarding wages and payments. But, in
order to avoid abuse of power, it specifically disallows him of any power to punish or fine any
person.

Section 12 enables the Government to make Rules for proper implementation of the Act.

Section 13 repeals the Domestic Servant Registration Ordinance 1961.



